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ABSTRACT 
The main purpose of this study is to identify the relationship between 
employee equity and employee retention, and to determine the usefulness of 
employee equity framework in explaining work-related outcomes, such as retention.  
The study was conducted in the private industrial sector in Syria.  The respondents 
were comprised of employees of many private industrial companies in 
Aleppo, located in the north of Syria.  Data collection was held in the spring of 2012.  
The employee equity survey which is including a total of fifty items distributed over 
three factors of employee equity: value equity, brand equity, and retention equity, 
written by Cardy, et al and refined by Andrade, was used to measure employee 
equity.  The employee retention survey which is including a total of eight items 
distributed over two factors of employee retention: intention to stay, and dependable 
continuance, written by Hom, et al and Tsui, et al., was used to measure the 
employee attitudes for staying or leaving the organization.  Survey data were 
analyzed using descriptive statistic, Pearson correlation, and regression analyses.  
The findings showed that the level of employee equity in the Syrian private industrial 
sector was moderate, there was a significant relationship between employee equity 
and employee retention, and there was a significant impact of employee equity on 
employee retention which means that employee equity can be employed as predictor 
for employee retention.  
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ABSTRAK 
Tujuan utama kajian ini adalah untuk mengenalpasti hubungan antara ekuiti 
pekerja dan pengekalan pekerja, dan untuk menentukan kegunaan rangka kerja ekuiti 
pekerja dalam menerangkan hasil kerja berkaitan, seperti pengekalan pekerja.  Kajian 
ini dijalankan dalam sector perindustrians wasta di Syria. Responden kajian terdiri 
daripada kakitangan syarikat industry swasta  di Aleppo, yang terletak di utara Syria. 
Pengumpulan data telah diadakan pada musim bunga tahun 2012. Soal selidik ekuiti 
pekerja mengandungi lima puluh item merangkumi tiga factor ekuiti pekerja iaitu 
nilai ekuiti, ekuiti jenama, dan pengekalan ekuiti, Kajian ini menggunakan 
soalselidik yang dikemukakan oleh Cardy, et al,   dan diperhalusi oleh Andrade.  
Manakala soalselidik pengekalan pekerja pula mengandungi lapan perkara yang 
merangkumi dua factor iaitu niat untuk menetap dan boleh dipercayai berterusan. 
Soalselidik ini menggunakan soalselidik yang dikemukakan oleh Hom, et al dan Tsui 
et al,. Data kajiselidik dianalisis dengan menggunakan statistic deskriptif, korelasi 
Pearson dan analisis regresi. Dapatan kajian menunjukkan bahawa tahap ekuiti 
pekerja dalam sector industry swasta Syria adalah sederhana. Keputusan lain pula 
menunjukkan Terdapat hubungan signifikan antara  equity pekerja dan pengekalan 
pekerja. Impak equity pekerja keatas pengekalan pekerja juga sederhana. Hal ini 
bermaksud equity pekerja boleh dijadikan sebagai peramal kepada pengekalan 
pekerja. 
 
